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Introduction

This manual sets forth the Standard Operating Procedures (SOP) and the policies of RTC New England: The
USNSCC expects all regional Recruit Training sites to meet a minimum standard of excellence, from both the staff
and the recruit cadets. Our goals are to provide the highest quality of training to recruit cadets and staff cadets and
to provide an environment of professionalism and respect for both cadets and staff.

Recruit Training in New England is a highly chatigmg and rewarding experience for both cadets and staff. The
location is highly conducive to this type of training, the instructors are highly competent, and the training facilities
are first rate. Most importantly the final product, our graduates is fahe destrained and highly motivated group

of cadets in the Corps.

RTC New England operates toward the following goals:

9 To provide basic military training to cadets entering the U.S. Naval Sea Cadet Corps (NSCC)
which will allow them to perform anexcel during their tenure with the Corps.

9 To provide training and leadership experience to NSCC senior cadets and provide them with an
opportunity to utilize their abilities in a supervised military environment.

9 To maintain the high level of trainirtgat is consistent within the area units, and provide the
recruits with an atmosphere of respect, support, and esprit de corps.

The purpose of this manual is to communicate basic policies and procedures in order to attain our training goals anc
to prepae the home units, recruit training staff, recruits, and their parents for the upcoming training. All of the
information contained within this work, unless otherwise noted, may be distributed Ky of this

information should be reviewed with the regts and their parents prior to training, to prevent any

future misunderstanding concerning recruit training policies.

To the escortsThe staff policies may deviate from your previous training experiences. Review the policies
thoroughly before submittqnyour Escort Application. Expect to follow our guidelines, they are not empty

posturing on our part. In return, a RTCNE staff member can expect a highly professional atmosphere for learning
and NSCC career development.

This manual is a dynamic work andie revised as circumstancestdte. Users should note the revision date at
the bottom of the page for new material or informati®his manual will be posted on the RTC N&mgland web
site www.rtc.nscregionl.org
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